
Difference	between	assessment	measurement	and	evaluation	pdf

http://oapsirs.com/wb3?utm_term=difference%20between%20assessment%20measurement%20and%20evaluation%20pdf


The	network	aims	to	promote	information	exchange	and	active	collaboration	among	European	researchers	in	the	field	of	assessment	and	evaluation	in	all	levels	and	all	sectors	of	education	and	training,	to	further	develop	assessment	techniques	and	approaches,	and	to	encourage	the	intelligent	interpretation	of	assessment	results.	In	doing	so,	the
network	wants	to	cover	not	only	research	on	the	development	and	utilization	of	assessments	and	evaluations,	and	the	secondary	analyses	of	data	of	(international)	assessment	studies,	but	explicitly	also	research	aimed	at	fundamental	issues	and	theoretical	developments	in	assessment,	evaluation,	testing	and	measurement.Assessment	and	evaluation
are	increasingly	widespreadactivities	in	education,	at	every	level	throughout	the	world.	The	results	of	assessment	are	used	by	learners	and	teachers	to	guide	teaching	and	learning	in	the	classroom,	by	employers	and	academics	to	help	select	employees	or	students,	and	by	local,	national	and	international	policy	makers	to	evaluate	the	efficiency	of	their
educational	systems.Given	the	impact	of	assessment	results	on	individuals	and	societies,	it	is	important	to	try	to	ensure	quality	in	assessment	and	wisdom	in	interpretation	and	consequent	evaluation.	This	network	focuses	on	research	into	the	quality	of	assessment	in	education	and	the	uses	made	of	assessment	results	in	teaching,	learning,	evaluation
and	policy	making.	Full	PDF	PackageDownload	Full	PDF	PackageThis	PaperA	short	summary	of	this	paper37	Full	PDFs	related	to	this	paperDownloadPDF	Pack	Activate	your	30	day	free	trial	to	unlock	unlimited	reading.	1.	Difference	between	Assessment,	Measurement	and	Evaluation	By:	Ms.	Kiran	Malik	2.	Meaning	Assessment	It	is	a	process	of
improving	the	current	performance	of	students.	Measurement	It	is	a	process	of	assigning	numbers	to	traits	or	objects.	Evaluation	It	is	an	act	of	passing	judgement	on	the	basis	of	set	of	standards.	3.	Definition	Assessment	According	to	Allen,	”Assessment	involves	the	use	of	empirical	data	on	student	learning	to	refine	programs	and	improve	student
learning.”	Measurement	According	to	Stevens,	“The	assignment	of	numerals	to	objects	and	events	according	to	a	rule.”	Evaluation	According	to	C.V.	Good,	“The	process	of	ascertaining	or	judging	the	value	or	amount	of	something	by	use	of	a	standard	of	standard	of	appraisal	includes	judgement	in	terms	of	internal	evidence	and	external	criteria.”	4.
Domain	testing	Assessment	It	tests	cognitive	and	affective	domains.	Measurement	It	tests	cognitive	domain	only.	Evaluation	It	tests	all	three	domains.	5.	Nature	Assessment	It	is	diagnostic	by	nature.	Measurement	It	is	quantitative	by	nature.	Evaluation	It	is	judgemental	by	nature.	6.	Orientation	Assessment	It	is	process	oriented.	Measurement	It	is
number	oriented.	Evaluation	It	is	product	oriented.	7.	Aim	Assessment	Improvement	in	teaching	learning	process.	Measurement	Assign	numbers	only.	Evaluation	Improvement	in	educative	process.	8.	Results	Assessment	Provides	results	regarding	changes	in	behaviour	for	improvement.	Measurement	Provides	only	numerical	results.	Evaluation
Provides	both	numerical	and	descriptive	results.	9.	Focus	Assessment	It	focuses	on	testing	knowledge	and	skills.	Measurement	It	focuses	on	testing	a	single	aspect	of	personality	which	is	knowledge.	Evaluation	It	focuses	on	all	aspects	of	personality.	10.	Tools	used	Assessment	It	uses	achievement	tests	for	its	data.	Measurement	It	uses	tests	for
assigning	numerals.	Evaluation	It	uses	many	tools	like	personality	tests,	rating	scales	etc.	11.	Modification	Assessment	Modification	can	be	brought	in	teaching	learning	process.	Measurement	No	modification	Evaluation	Fixed	due	to	value	judgement.	12.	Timing	Assessment	Ongoing	Measurement	Depends	on	attributes	Evaluation	Final	13.	Thank	You
Measurement	and	evaluation	are	both	means	to	monitor	progress	for	individuals	or	groups	in	the	work	place	or	in	the	educational	environment.		The	outcomes	of	the	measurements	and	evaluations	help	determine	potential	and	effective	systems	that	may	be	put	in	place	to	ensure	key	performance	in	business	and	learning	institutions.		There	are	many
similarities	in	these	two	methods	but	one	simple	difference	sets	them	apart.	Measurement	and	evaluation	are	processes	that	are	used	to	provide	information	about	a	person	or	object	and	their	performance.		Measurement	and	evaluation	are	used	together	to	assist	in	the	development	of	individuals	or	systems	to	improve	performance	or	to	modify	the
system	to	suit	the	needs	of	the	individual,	group	or	business	operation.		Bill	Gates	highlighted	the	need	for	measurement	in	business	when	he	said:	“In	business	the	idea	of	measuring	what	you	are	doing,	picking	the	measurement	that	counts,	like	customer	satisfaction	and	performance	…..	You	thrive	on	that.”	It	is	the	measurement	that	he	speaks	of
that	assists	the	evaluation.	Measurement	is	all	about	the	numbers	and	being	able	to	quantify	the	performance	or	the	abilities.		Evaluation	assists	with	using	the	data	and	information	to	judge	success	or	failure.		Evaluation	can	take	place	without	numerical	measurement	as	it	measures	performance.	Measurement	requires	some	standardized	tools	for
measuring.		A	speedometer	measures	the	speed	of	the	moving	car	and	a	thermometer	measure	the	temperature	of	a	give	space.		These	tools	help	to	measure	and	record	physical	attributes.	Evaluation	is	used	to	judge	the	value	or	worth	of	a	plan	or	project.		Evaluation	can	be	used	in	conjunction	with	measurement	to	asses	pupils	or	workers
performance.		Evaluation	is	a	key	element	in	pupil’s	performance	and	helps	measure	progress	of	the	individual.	Evaluation	can	determine	the	needs	of	individual	pupils	so	that	a	programme	suited	to	their	level	of	understanding	can	be	implemented.	Measurement	is	about	numbers	and	data	and	standardised	tests.		Evaluation	benefits	form	the
opportunity	to	use	the	data	in	order	to	compare	and	judge	the	success	rate	of	a	person	or	an	object	that	may	not	necessarily	be	quantified.		Paintings,	novels	and	individual	performance	can	all	be	evaluated	by	professionals	in	their	field	of	expertise.	The	addition	of	measured	data	adds	verification	to	the	evaluation	and	provides	accurate	performance
indicators	as	each	measurement	can	be	compared.		Measurements	are	more	objective	as	they	have	numerical	standards	to	compare	and	record.		Evaluation	could	be	seen	to	be	more	subjective	as	the	evaluator	and	measures	used	are	part	of	human	sciences	and	performance	related.	Albert	Einstein	claimed	that:	“Everything	that	can	be	counted	does
not	necessarily	count	everything	that	counts	cannot	necessarily	be	counted.”	Therefore	based	on	Einstein’s	observation	it	would	be	true	to	say	that	measurement	and	evaluation	go	hand	in	hand	in	the	assessment	of	the	aspects	of	life	that	can	and	do	count.	The	educator,	the	businessman,	the	politician	and	the	man	in	the	street	can	all	benefit	from	the
outcomes	of	measurement	and	evaluation.		They	serve	the	same	purpose	but	use	different	styles	of	observation	to	conclude	outcomes	and	values.	Christina,	a	retired	primary	school	teacher,	turned	to	writing	several	years	ago	and	loves	being	in	the	‘word	game’.Her	teaching	journey	led	her	through	several	southern	African	countries	and	teaching
English	as	a	second	language	fostered	a	love	of	words	and	word	meanings.Christina	writes	children’s	books	and	parenting	blogs.She	is	proud	to	be	associated	with	FundZamobi	an	outreach	programme	to	promote	reading	amongst	children	and	young	adults	in	South	Africa.Christina	lives	in	a	farming	area	in	the	Natal	Midlands.She	enjoys	country
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wrong.	Wait	a	moment	and	try	again.	The	two	most	important	terms	in	analysis	are	measurement	and	evaluation.Both	these	terms	have	monumental	value	in	all	platforms	from	business	to	academic	where	determining	performance	or	differences	play	pivotal	roles.Although	often	perceived	as	the	same,	measurement	and	evaluation	are	far	from	alike.
While	one	is	prized	for	calculations	another	is	valued	for	performance	analysis.Measurement	vs	EvaluationThe	main	difference	between	measurement	and	evaluation	is	that	measurement	is	quantitative	whereas	evaluation	is	qualitative.	Another	difference	between	the	two	is	measurement	is	an	objective	degree	while	evaluation	is
subjective.Measurement	involves	specifications	whereas	evaluation	is	relative	to	something	that	is	considered	as	standard.	While	measurements	only	determine	that	magnitude	of	a	difference	evaluation	adds	value	to	that	difference.However,	measurement	provides	the	data	and	the	basis	for	evaluation.Another	way	to	state	the	difference	between
measurement	and	evaluation	is	to	say	measurement	is	scientific	in	nature	whereas	Evaluation	is	philosophical.Measurement	involves	determining	difference	in	terms	of	numbers	while	evaluation	is	a	more	personal	form	of	judgment.Evaluation	adds	value	to	the	mere	numerical	data	provided	by	measurements.Parameter	of
ComparisonMeasurementEvaluationType	of	JudgmentMeasurement	is	ObjectiveEvaluation	is	SubjectiveUse	of	NumberProvides	numerical	dataUses	numerical	data	to	provide	value	added	resultsNatureScientific	in	naturePhilosophical	in	natureForm	of	DataQuantitative	form	of	dataQualitative	form	of	dataResults	representMagnitude	of	variantValue
of	the	magnitudeMeasurements	are	quantitative	form	of	judgments	that	provides	numerical	data	for	results.	They	are	subjective	and	are	specific	in	nature.	They	are	mostly	used	for	as	means	of	data	collection	and	provide	the	basis	for	further	analysis.Measurements	are	mostly	magnitude	of	height,	weight,	length,	breadth,	circumference,	etc,	whose
units	can	be	determined	by	specific	numbers.	Measurements	are	usually	followed	by	units	that	define	what	the	number	denotes.From	economy	to	architecture,	military	to	astronomy,	measurements	that	provide	numerical	data	are	pivotal	to	every	profession.Measurements	although	priceless	to	human	existence	in	the	twenty	first	century	are	only
objective	means	of	determining	the	worth.	They	are	a	form	of	scientific	judgment	that	is	specific	in	nature.Measurements	are	used	for	data	collection	determining	the	size,	amount	or	quantity	by	a	numeric	figure.This	is	thus	helpful	in	determining	performance	where	objective	evaluation	is	the	focus	such	as	a	score	in	an	exam,	time	difference	between
two	countries	or	the	amount	of	money	in	a	bank	account.Measurement	is	also	useful	in	tests	such	as	personality	tests,	testing	one’s	intelligence	quotient	or	average	score	in	a	game.		Evaluation	is	an	objective	testing	tool.	This	is	mostly	used	in	determining	the	qualitative	measure	of	a	performance	and	is	deemed	as	a	personal	testing	scale.Evaluation
is	relative	and	it	adds	value	judgment	to	a	numerical	variant.	Evaluation	results	usually	do	not	carry	any	unit	and	are	used	to	determine	performance	which	could	be	relative	to	a	standard	or	based	on	past	performance	results.Evaluation	is	has	an	emotional	factor	attached	and	is	not	always	specific.	They	are	deemed	to	be	philosophical.Evaluation	can
be	put	to	use	for	measuring	one’s	behavior	and	considers	genetic	factors,	likes	and	dislikes,	inclinations	and	biological	patterns,	etc,	to	determine	the	result.		Evaluation	is	comprehensive	where	all	the	numerical	data	from	measurement	is	interpreted	into	descriptive	results.	Evaluation	incorporates	a	number	of	techniques	that	trained	personals	use	to
determine	value	added	results.Unlike	measurement,	an	evaluation	measures	a	pupils	true	worth	where	the	skills	and	achievements	are	judged	based	on	aforementioned	objectives.Evaluation	is	not	just	assigning	some	scores	or	average	marks	but	interpreting	these	numbers	to	determine	a	student’s	genuine	worth.Evaluation	is	an	efficient	tool	to
measure	ones	mental	abilities,	ideas,	outlook	and	frame	of	mind,	habits	and	conduct.	Evaluation	can	determine	the	qualities	as	a	whole	and	interpret	their	results	and	scope	for	improvement.The	main	difference	between	measurement	and	evaluation	is	that	measurement	is	a	quantitative	value	whereas	evaluation	is	a	qualitative	description.Another
difference	between	the	two	is	measurement	is	an	objective	form	of	measure	while	evaluation	is	a	subjective	form.Measurement	involves	specifications	whereas	evaluation	is	relative	to	something	that	is	considered	as	standard.	The	standard	for	evaluation	may	vary	from	person	to	person.The	difference	between	measurement	and	evaluation	is	that
measurement	is	scientific	in	nature	whereas	Evaluation	is	philosophical.Measurement	involves	determining	difference	in	terms	of	numbers	while	evaluation	adds	value	to	the	mere	numerical	data	provided	by	measurements.Measurement	is	useful	in	determining	personality	tests,	testing	one’s	intelligence	quotient	or	average	score	in	a	game	whereas
Evaluation	measures	ones	mental	abilities,	ideas,	outlook	and	frame	of	mind,	habits	and	conduct.Measurement	and	Evaluation	are	both	pivotal	to	research,	be	it	human	oriented	or	scientific.However	evaluation	supersedes	measurement	in	the	sense	that	evaluation	requires	more	technical	expertise	whereas	measurement	does	not	have	such
requirement.The	main	difference	between	measurement	and	evaluation	is	that	measurement	is	quantitative	while	evaluation	is	qualitative.	Also	measurement	is	an	objective	description	whereas	evaluation	is	subjective	and	personal.Another	crucial	difference	between	the	two	is	that	measurement	only	provides	numerical	data	whereas	evaluation	with
value	judgment	of	this	data	provides	a	comprehensive	result.	Evaluation	is	interpreting	the	numerical	data	to	determine	its	value.For	example,	measurements	determine	performance	where	objective	evaluation	is	the	focus	such	as	a	score	in	an	exam,	time	difference	between	two	countriesor	the	amount	of	money	in	a	bank	account	whereas	evaluation
measures	a	pupils	true	worth	where	the	skills	and	achievements	are	judged	based	on	objective	results.Measurements	are	mostly	used	as	means	of	data	collection	and	provide	the	basis	for	further	analysis	whereas	evaluation	can	determine	the	qualities	as	a	whole	and	interpret	the	results	and	scope	for	improvement.ReferencesAskAnyDifference
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